BENEFITS

Save time and reduce costs. Update
Human Resources (HR) records and
payroll deductions automatically, saving
countless hours at the beginning of
your benefit plan year.

Make benefit enrollment easy for
your employees. The wizard-driven
selection process is easy to use, and
provides only those options specific to
each employee.

Deploy quickly and easily. Leverage
existing setups in Human Resources to
deploy open enrollment. Assign plan
documents to benefits, as well as set
validations on enrollment fields, such as
a pre-tax percentage maximum on

a 401(k).

Maintain control with flexible
eligibility rules. Quickly set up
eligibility rules and assign benefits for
each group of employees. Your people
can select only the benefits for which
they are eligible.

Provide round-the-clock access to
benefits information. Give employees
the tools to access their benefits by
providing links to internal or external
resources, such as plan documents or
benefit provider Web sites.

Benefit Self Service
for Microsoft Dynamics GP

Deploy online benefits enrollment for your employees, and
conduct your open enrollment the way Fortune 500 companies
do. Benefit Self Service for Microsoft Dynamicsw GP leverages
Microsofte Office Sharepointe Server and Microsoft Business Portal
to deliver the tools you need to deploy Web-based enroliment to
any size company. Your organization gains efficiency and control,
and your employees can evaluate and enroll in their benefits
conveniently.

Designed to streamline the open enrollment process , this module smoothly
integrates with Human Resources in Microsoft Dynamics GP. Automated
transfer of information to Human Resources helps eliminate paper-based
systems and reduce data re-entry, freeing staff to focus on higher priorities.
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using easy-to-use, roles-
tailored wizard selections.
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OFFER APPROPRIATE BENEFITS
using flexible eligibility rules.
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FEATURES

BENEFIT SELF SERVICE

Flexible Configuration

Use rules-based configuration of benefit offerings to assign benefit
options to employee groups. Employees see and select the benefits for
which they are eligible.

Wizard-Driven Benefit Selection

Step-by-step wizards guide employees through the open enrollment
selection process. Employees can save their selections, discuss options
with their dependents, and return to the wizard at a later time to
make changes.

Self-Service Savings

Remove the responsibility of data entry from HR professionals to
improve productivity and increase accuracy of open enrollment.

Complete Solution

Benefit Self Service is fully integrated with HRM Self Service Suite
for Business Portal and Human Resources in Microsoft Dynamics GP,
helping ensure the rapid deployment that can improve productivity
from the start.

Flexible Reporting

Create reports for enrollment statistics and employee selection by using
the familiar SmartList reporting utility.

Full Microsoft Dynamics GP
Product Benefits

Benefit Self Service is fully tested, documented and, supported by
Microsofte. All planned upgrades are available, as we well as robust
support by the award-winning Microsoft Support Services Team.

For more information about Benefit Self Service for Microsoft Dynamics GP

and HRM Self Service Suite for Business Portal,
visit www.microsoft.com/dynamics/gp.
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